lllinois Early Learning Council Executive Committee Retreat

July 12,2018 ~ 10:00 A.M. - 3:00 P.M.
YMCA of Metropolitan Chicago
1030 W. Van Buren St.
Chicago, IL 60607
7th Floor, Rooms 1 & 2

Developing a Working Definition of Racial Equity for the
Early Learning Council’s Executive Committee

10:50-11:30 A.M. (40 minutes)

Task: Your team has the task of defining racial equity for the work of the Early Learning Council. Keep in mind that “racial equity” can
be used as a verb (processes, actions) or a noun (outcomes, goals).

Goal: A single working definition of racial equity for the Illinois ELC Exec that reflects consensus of the entire group.

Steps

Time

Work Space

Step 1: The group facilitators

introduce the task and ask each

team member to write on a

large Post-it their own definition

of racial equity (noun, verb or
both).

3 min.




Step 2: Each member of the
team reads their definition to
the group.

The team then works to craft a
single definition of racial equity.

15
min.




Step 3: The single definitions
from each team are presented
to the entire group. The group
discusses and works to achieve
consensus on a single working
definition for the work of the
ELC Exec.

22
min.




Example of racial equity definitions that may prompt your thinking.

Definition 1:
Racial Equity: Race can no longer be used to predict life outcomes and outcomes for all groups are improved.

Definition 2:
Racial equity insures that:
e Every young child and family regardless of race, ethnicity, and social circumstance has everything she/he/they need to develop
optimally;
e Resources, opportunities, rewards and burdens are fairly distributed across groups and communities so that those with the
greatest challenges are adequately supported and not further disadvantaged; and
e Policies designed to support children and families are fair and just (adapted by the ELAN of BUILD from Falk et al., 1993).

Definition 3:
Racial equity is the condition that would be achieved if one’s racial identity no longer predicted, in a statistical sense how one fares.

When we use the term, we are thinking about racial equity as one part of racial justice, and thus we also include work to address root
causes of inequities, not just their manifestation. This includes the elimination of policies, practices, attitudes and cultural messages
that reinforce differential outcomes by race or fail to eliminate them (Center for Assessment and Policy Development).



